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"Stress and work Management for women"- Reg

This is to inform you that our college is organizing One &y seminar on "Stress and work

Management for women" ot 0811212015. The Speaker for the lectue is Dr. Sarukeshi,

Professor, HindustaD Univemity, CheDnai. The time and yenue for the guest lecture are

mentioned below.
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SRI SAIRAM COLLEGE OF ENGINEERING
ANEKAL, BENGALURU

Report on Stress and work Management for women

Venue : Sri Sairam College ofEngineering

Date : 08/12f2015

Number ofParticipants Male 30

Number ofParticipants Female 35

Our Coltege had organized a Seminar/I-ecture Talk on "Sbess and work Management for

wom€n " on 12.08.2015 from 02.00 pm to 04.00 pm in our college campus. Around 55 2d

year and few 3d year students participated and benefited by the evcnt. The Sp€akers for the

lectures was Dr. Sarukeshi, Professor, Hindustan University, Chennai.

In this lecture Participanrs leamed lntellectual property arc tems used to describe

inrangible assets: the rcsults of hurnan endeavor that have value and are original, such as

designs, publications, inventions, computer softwaxe and music. These assets increasingly

making up a large proportion ofcompany net worth. The protection and management ofthese

assets has become a commercial imperative, requiring the development of a set of practices

that are ercompassed within field oflntellectual Property Management (lpM)

Employees stress is a growing concem for organizations today. Stress can be defined as a

lively circumstance in which people face constraints, oppo(unities. or loss of something they

desire and for which the consequence is both unpredictabre as welr as crucial. Stress is the

response ofpeople to the unreasonable/excessive pressure or demands placed on them. Stress

:.:rot rl*urs na!llli\. Il r:'. .1.,, l:.:t:.rLri lh. bc5l i, i,Jiri,.lLuls iI tixt.: \\'. ..lt):,t\.
"Stress causes some peopie to break, and olhers to break records.,, Il may induce an

individual to discover innovative ard smarter way ofdoing things. This positive dinrension of
stress is called as stress. However. usually. the term stress has a negative implication and this

negative aspect of stress is termed as distress. Employees feel stress at work liom different

reasons! one of which is the pressure a deadline. There is growing awareness of the heavy



cost to organizations of stress-related illness. While a substantial, body of research now

exists on stress in professional and managerial occupations.

During the discussion, session participants intemct with the speaker for clarification

regarding thei doubts. The overall Programme was very successful.

> -\y,
t ,y,



ATTENDANCE SHEET FOR THE PROGRAM

PROGRAM

DATE

.tFo:s ? dohtr$e' natrcyvwnt [o u-n':rn0a

oain/aorb

st
NO

NAME OF THE STUDENT BRANCH GENDER SIGNATURE

1. Q . D.. 
",- 

tr M 4..-o*.
2.

I
t A^,, at^^v^r r-

-T

3. Uil,--J* n rQL M IJ
4. (,.-i'r . a € ',J
5. QctE't- s ln. G'S eeL n. €
6. 4, I t^ n eea v, +b
7. [1,,.rr1. t L9 e. rrl f. A)^,-h
8.

'Pr,".o,A 
1 M €Ct n r. @-J.

9. A.rfr* i, MQA A, 4l^^rl,r,
10 He!.on 4. EG,L a.-1 . Y;,-'Y
11 V.rr-l.ln, Q ece \,4^^#'
72 At l.loo..l^. n MGC1I M. A"-4-.
13 (,,.^r,*r-t r.4A,rr fY. C^,.r[^
14

"l^I*;: ,l.il.,.-, e c5t L..l+^^
15 Qni.,o^, a fYl Aou
15 VEfVI<ATFgA N Q(. ftn

:,
\a.<J.

77 3,, )', a 3. h /'1 r.,r 6c1 &a
18 -?. CL 6. 'R.^!-

t\



NAME OFTHESTUDENT

fl

I

M$,-rn .€cL F
qg. $Ntrufr - -cg L tr-

.H.



@

r


